Mentoring the New Generation — Sydney Hudzinski Huber

The dynamic of the work environment is changing and the way we "train”
needs to keep pace. This isn't the same industry anymore. New employees
do not want to work for years for knowledge, advancement, and pay. They
will leave for the next company that will pay or offer them more. We as an
industry need to recognize this and understand that the "old ways" are no
longer keeping up with the new generation of workers. Leaders in this
industry also need to see that this is not a bad thing, only an opportunity to
become industry mentors. Having a more knowledgeable and skilled team
creates a less stressed work environment and work to life balance for all
involved.

Speaker Bio:

| started in this industry in 2019. | spent my first year working on myself and
obtaining my credentials. | recognized right away a gap in onboarding and
mentoring in the industry. | have always been passionate about paving a
better way for the next generation. | started training and mentoring right
away. | recently left the private sector and are now working in the public
sector for the City of Plymouth. | stay active in the industry by going to
multiple climbing competitions a year, volunteering with the MSA, and
instructing with The Women's Tree Climbing Workshop. If | am not at work,
| am usually hanging out with my dogs, River and Gracie. | have a long
road still to go in the industry, but | am excited for the journey.



